Exhibi v

EQUAL EMPLOYMENT OPPORTUNITY
(Executive Order 11246, as amended -41 CFR Part 60-1,4(b})

During the performance of this contract, the contractor agrees as follows:

1. The contractor will not discriminate against any employee or applicant for
employment because of race, color, religion, sex, or national origin. The contractor will
take aifirmative action to ensure that applicants are employed, and that employees
are treated during employment without regard 1o their race, color, religlon, sex, or
national origin, Such action shall include, but not be limited to the following:
Employment, upgrading, demotion, or transter; recruitment or recruitment advertising;
layoff or termination; rates of pay or other forms of compensation; and selection for
training, Including apprenticeship. The contractor agrees to post in conspicuous
places, available to employees and applicants for employment, notices to be provided
setting forth the provisions of this nondiscrimination clause.

2. The contractor will, in all solicitations or advertisements for employees placed by or
-on behalf of the contractor, state that all qualified applicants will receive

considerations for employment without regard to race, color, religion, sex, or national

origin. '

3. The contractor will send to each labor union or representative of workers with which
s/he has a collective bargaining agreement or other contract or understanding, @
notice to be provided advising the said labor union or workers' representatives of the
contractor's commitments under this section, and shall post copies of the notice in
conspicuous places avdifable to employees and applicants for employment.

4, The contractor will comply with all provisions of Executive Order 11244 of September
24, 1945, as amended, and of the rules, regulations, and relevant orders of the’
Secretary of Labor.

5. The coniractor will furnish oli informafion and reporis required by Executive Order
11246 of Seplember 24, 1965, and by rules, regulations, and orders of the Secretary of
Labor, or pursuant thereto, and will permit access to his books, records, and accounts
by the adminlstering agency and the Secretfary of Labor for purposes of investigation to
ascertdin compliance with such rules, regulations, and orders,

6. In the event of the coniractor's noncompliance with the nondiscrimination clauses of
this contract or with any of the said rules, regulations, or orders, this contract may be
canceled, terminated or suspended in whole or In part and the coniracior may be
declared insligible for further Government contracts or federally assisted construction
contracts in‘accordance with procedure authorized in Executive Order 11246 of
September 24, 1965, and such other sanctions may be Imposed and remedies invoked
as provided In Executive Order 11244 of September 24, 1965, or by rule, regulation, or
order of the Secretary of Labot, or as otherwise provided by law.,

7. The contractor will include the portion of the sentence immediately preceding
paragraph (1] and the provisions of paragraphs (1} through {7} in every subconiract or




purchase order unless exempted by rules, regulations, or orders of the Secretary of
Labor issued pursuant to section 204 of Executive Order 11244 of September 24, 1945, so
that such provisions will be binding upon each subcontractor or vendor. The contractor
will take such action with respect to any subcontract or purchase order as the
administering agency may direct as a means of enforcing such provislon, including
sanctions for noncompliance: Provided, however, that in the event a contractor
becomes involved in, or Is threatened with, litigation with a subcontractor or vendor as
a result of such direction by the administering agency the contractor may requesi the
United States to enter into such litigation to protect the interests of the United States.




STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
CONSTRUCTION CONTRACT SPECIFICATIONS
(Fxecutive Order 11246 - 41 GFR Pairt 60.4.3)

1. As used In these specifications:

a. "Covered ared" means the geographical area described in the solicitation
from which this contract resulted;

b. "Director means Director, Office of Federal Contract Compliance
Programs {OFCCP}, U.S. Department of Labor, or any person to whom the
Director delegates authority;

c. "Employer identification number” means the Federal social security number
used on the Employers Quarterly Federal Tox Retum, US. Treasury
Department Form 941;

d. "Minority" Includes:

(1} Black {all) persons having origing in any of the Black African racial
groups not of Hispanic origin);

(2) Hispanic {dll persons of Mexican, Puerto Rican, Cuban, Central or
South American, or other Spanish cutture or ofigin regardiess of race);

{3) Asian and Pacific Islander (all persons having origins in any of the
original peoples of the Far East, Southeast Asla, the Indian Subcontinent,
or the Pacific lslands); ond

(4) American Indian or Alaskan native (alt persons having origins in any of
the orginal peoples of North America and maintaining identifiable tribal
afffiations  through membership and participation  or  community
ictentification),

2, Whenever the contractor, or any subcontractor at any tier, subcontracts a portion of
the work involving any construction trade, it shall physically include in each subcontract
in excess of $10,000 the provisions of these specifications and the Notice which contains
the applicable goals for minority and female participation and which is set forth in the
solicitations from which this contract resulted.

3. If the contractor is partficipating (pursuant to 41 CFR 60-4.5) in a Hometown Pian
approved by the U.S. Department of Labor In the covered area either individually or
through an association, lts affirmative action obligations on all work in the Plan ared
(including goals and timetables) shall be in accordance with that Plan for those trades
which have unions participating in the Plan. Contractors shall be able to demonstrate
their participation in and compliance with the provisions of any such Hometown Plan.
Each confractor or subcontractor participating in an approved plan is individually
required to comply with its obligations under the EEO clause and o make a good faith




effort to achleve each goal under the Plan In each frade In which it has employees.
The overall good faith performance by other contractors or subcontractors toward o
goadl in an approved Plan does hot excuse any covered contractor's or subconiractor's
failure to take good faith efforts to achieve the Plan goals and timetables.

4, The contractor shall implement the speciiic offirmative action standards provided in
paragraphs 18.7a through 18.7p of these specifications. The goals set forth in the
solicitation from which this contract resulfed are expressed as percentages of the total
hours of employment and training of minority and female utifization the contractor
should reasonably be able to achieve in edch consiruciion trade in which it has
employees in the covered area. Covered construction contractors performing
construction work In o geographical area where they do not have o Federal or
federally assisted consiruction contract shall apply the minorily and female goals
established for the geographical agrea where the work is being performed, Godls are
published petiodicdlly in the Federdl Register in notice form, and such notices may be
obtained from any Office of Federal Contract Complionce Programs office or from
Federal procurement contraciing officers.  The contracior is expecied {o make
substantially uniform progress in meeting ifs goals in each craft during the period
specified.

5. Nelther the provisions of any collective bargaining agreement nor the fallure by a
union with whom the coniractor has a collective bargaining agreement to refer either
minorities or women shall excuse the confractor's obligations under these specifications,
Fxecutive Order 11244 or the regulations promulgated pursuant thereto.

6. In order for the non-working tralhing hours of apprentlces and trainees to be counted
in meeting the godls, such apprentices and trainees shall be employed by the
confractor during the training period and the contractor shall have made a
commitment to employ the apprentices and irainees at the completion of their
fraining, subject to the availability of employment opportunifies, Trainees shall be
frained pursuant to training programs approved by the U.S. Department of Labor,

7. The contractor shall take specific affimative actions 1o ensure equal employment
opporiunity. The evaluation of the contractor's compliance with these specifications
shall be based upon its effort 1o achieve maximum results from its actions, The
coniractor shall document these efforis fully and shall implement affrmative action
steps at least as extensive as the foliowing:

a. Ensure and mainfain a working environment free of harassment,
intimidation, and coercion af dll sites, and in ail faciliies at which the
contractor's employees are assigned fo work, The conlractor, where
possible, will assign two or more women to each construction project. The
contractor shall specifically ensure that all foremen, superintendents, and
other onsite supervisory personnel are aware of and carry out the contractor's
obligation to maintain such o working environment, with specific atiention to
minority or female individuals working af such sites or in such facilities.



b. Establish and maintain o current list of minority and female recruitment
sources, provide witten nofification to minority and female recruitment
sources and to community organizations when the contractor or its unions
have employment opporiunities available, and mdintain o record of the
organizafions’ responses.

<. Maintain o current file of the names, addresses, and telephone numbers of
each minority and female off-the-street appiicant and minotity or female
referral from a union, a recruifment source, or community organization and of
what action was faken with respect to each such individual, If such
individual was sent to the union hiring hall for referral and was not referred
back to the contractor by the union or, if referred, not employed by the
contractor, this shall be documented in the file with the redson therefore
along with whatever additional actions the confractor may have taken.

d. Provide immediate wiitten notification to the Director when the union or
unions with which the contractor has a collective bargaining agreement has
not referred to the confractor a minority person or female sent by the
coniractor, or when the contractor has other information that the union
refeiral process has impeded the contractor's efforts fo meet its obligations.

e, Develop on-the-job training opportunities and/or participate In training
programs for the crea which expressly include minoiities and women,
including upgrading programs and apprenticeship and frainee programs
relevant to the contractor's employment needs, especially those programs
funded or approved by the Depariment of Labor. The contractor shall
provide notlce of these programs to the sources compiled under 7b above.

f. Disseminate the confractor's EEO policy by providing notice of the policy to
unions and training programs and requesting their cooperation in assisting the
contractor in meefing its EEQ obligations; by including it In any policy manual
and collective bargaining agreement; by publicizing it in the company
newspaper, annual report, etc.; by specific review of the policy with all
management personnel and with all minority and female employees at least
once d year; and by posting the company EEO policy on bulletin boards
accessible to ali employees at each location where construction work is
performed.

g. Review, at least annually, the company's EEO policy and dffiimative
action obligations under these specitications with all employees having any
rasponsibility for hiring, assignmen!, layoff, termination, or other employment
decisions including specific review of these items with onsite supervisory
personnel such da superintendents, general foremen, etc., prior to the initiation
of construction work at any job site. A wiliten record shall be made and
maintained identifying the time and place of these meetings, persons
attending, subject matter discussed, and disposiiion of the subject matter,



h. Disseminate the contracior's EEO policy exiternally by including it in any
advertising in the news media, specifically including minorily and female
news medla, and providing wriiten noftification to and discussing the
coniractor's EEO policy with other contractors and subcontractors with whom
the contractor does or anticipates doing business.

i, Direct its recruitment efforts, both oral and written, to minority, female, and
community organizations, to schools with minority and female students; and
to minority and female recruitment and training organizations serving the
contractor's recruitrment area and employment needs. Not later than one
month prior fo the date for the acceptance of applications for
apprenticeship or other training by any recruitment source, the contractor
shail send written notification to organizations, such as the above, describing
the openings, screening procedures, and tests 1o be used in the selection
process.

i. Encourage present minority and female employees to recruit other minority
persons and women and, where reasonable provide after school, summer,
and vacation employment to minority and female youth both on the site and
in other areas of a contractor's workforce.

k. Vdlidate dll tests and other selection requirements where there is an
obligation to do so under 41 CFR Part 40-3,

l. Conduct, af least annudlly, an inventory and evaluation at least of dll
minority and female personnel, for promotional opportunities and encourage
these employees to seek or to prepare for, through appropridte training, etc.,
such opportunities.

m. Ensure that senioiity practices, job classifications, work assignments, and
other personnel practices do not have a discriminatory effect by continually
monitoring all personnel and employment related activities to ensure that the
EEO policy and the contractor's obligations under these specifications are
being carried out,

n. Ensure that all facilities and company activitles are non-segregated except
that separate or single user toilet and necessary changing facilities shall be
provided to assure privacy between the sexes.

o, Document and maintain a record of dll solicitations of offers for
subcontfracts from minority and femdie construction confractors and
suppliers, including circulation of solicitations o minority and female
contractor associations and other business associations.

p. Conduct a review, af least annually, of all supervisor's adherence to and
performance under the contractor's EEO policies and affirmative action
obligations.




8. Contractors are encouraged 1o participate in voluntary associations, which assist in
fulfiling one or more of thelr affrmative action obligations {18.7a through 18.7p]. The
efforts of a contractor associalion, joint contractor union, confractor community, or
other similar groups of which the coniractor s a member and participant, may be
asseried s fulfiling any one or more of its obligations under 18.7a through 18.7p of
these specifications provided that the contractor actively parlicipates in the group,
makes every effort to assure that the group has a positive impact on the employment
of minoritles and women in the indushy, ensures that the concrete benefils of the
program are reflected in the contractor's minority and female workforce participation,
makes a good faith effort to meet its individual goals and timetables, and can provide
access fo documentation which demonstrates the effectiveness of actions taken on
behalf of the contractor. The obligation 1o comply, however, is the confractor's and
failure of such a group to fulfill an obligation shall not be a defense for the contractor's
noncompliance,

9. A single goal for mincrities and a separate single goal for women have been
gstablished. The contractor, however, s required to provide equal employment
opportunity and to take offirmative action for all minorty groups, both male and
female, and all women, both minority and non-minority, Consequently, If the particular
group is employed in a substantially disparate manner (for example, aven though the
contractor has achieved ifs goals for women generally,) the contractfor may be in
violation of the Executive Order if ¢t specific minority group of women is undetrutilized.

10, The contractor shall not use the goals and timetables or affirmative action standards
to discriminate against any person because of race, color, religion, sex, or national
ofigin.

11. The confractor shall not enter into any subcontract with any person or firm
debarred from Government contracts pursuant 1o Execulive Order 11246,

12. The contractor shall carry out such sanctions and penalfies for violation of these
specifications and of the Equal Opportunily Clause, including suspension, fermination,
and cancellation of existing subcontfracts as may be imposed or ordered pursuant to
Executive Order 11244, as amended, and its implementing regulations, by the Office of
Federal Contract Compliance Programs. Any contractor who falls to carry out such
sanctions and pendiiies shall be in violation of thase specifications and Executive Order
11246, as amended.

13. The contractor, in fulfiling Its obligations under these specifications, shall implement
specific affrmative action steps, at least as extensive as those standards prescribed in
paragraph 18,7 of these speciiications, so as to achieve maximum resulls from its efforfs
to ensure equal employment opportunity. If the contractor fails to comply with the
requirements of the Execulive Order, the implementing regulations, or these
specifications, the Director shall proceed in accordance with 41 CFR 60-4.8,

14, The contractor shall designate a responsible official to monitor all employment
related activily to ensure that the company EEO poiicy is being canied out, to submit
reports relating to the provisions hereof as may be required by the Government, and to




keep records, Records shall at least include for each employee, the name, address,
telephone number, consiruction frade, union dffiiation if any, employee identification
number when assighed, social security number, race, sex, status {e.g., mechanic,
apprentice, trainee, helper, or laborer}, dates of changes in status, hours worked per
week in the indicated frade, rate of pay, and locations ot which the work was
performed. Records shall be maintalned in an easlly understandable and retrievable
. form; however, to the degree that existing records satisfy this requirement, confractors
shall not be required to maintain separate records.

15. Nothing herein provided shall be consirued as a fimitation upon the application of
other laws which establish different standards of compliance or upon the application of
recuirements for the hiring of local or other area residents {e.g., those under the Pubiic
Works Employment Act of 1977 and the Community Development Block Grant
Programj. .




NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION
TO ENSURE EQUAL EMPLOYMENT OPPORTUNITY
{Executive Order 11246 - 41 CFR PART 60-2)

1. The Offeror's or Bidder's attention is calied to the "Equal Opportunity Clause” and the
"Standard  Federal Egudl  Employment  Opportunity  Construction  Contract
Specifications” set forth herein,

2. The goals and fimetables for minority and female parficipation, expressed in
percentage temns for the contractors aggregate workforce in each trade on all
construction work in the covered area, are as follows:

Gouals for Minority Particinalion in Each Trade
Time Table: Until Further Notice  Trade: All Trades  Godl (Percent): 12.6%

Godals for Female Participation in Fach Trade
Time Table: Until Further Notice  Trade: All Trades  Goal (Percent): 7.0%

These godls are applicable to all the contractor's construction work (whether or not it is
Federal or federally-assisted) performed in the covered area. If the contractor performs
construction work in o geographical ared iocated outside of the covered areaq, it shall
apply the godls established for such geographical area where the work is actually
performed. With regard to this second areaq, the contracior also is subject to the godls
for both His Federally involved and non-federally involved construction.

The contractor's compliance with the Executive Order and the regulations in 41 CFR
Part 60-4 shall be baosed on ils implementation of the Equal Opportunity Clause, specific
affirmative action obligations required by the specifications set forth in 41 CFR 60-4.3{q1),
and its efforts to meet the godls. The hours of minority and female employment and
fraining shall be substantially uniform throughout the length of the contract, and in
ecach frade, and the contractor shall make a good faith effort to employ minorities and
women evenly on ecdch of its projects. The transfer of minority or female employees or
trainees from contractor to contractor or from project to project, for the sole purpose of
meeting the confracior’s goals, shall be a violation of the contract, the Executive Order,
and the regulations in 41 CFR Part 60-4, Compliance with the goals will be measured
against the totat work hours performed.

3. The contractor shall provide wiitten notification to the Director, OFCCP, within 10
working days of award of any construction subconiract in excess of $10,000 of any tier
for construction work under the contract resulting from this solicitation, The notification
shall list the nome, address, and telephone number of the subcontractor, employer
identification number of the subcontractor; estimated dollar amount of the
subcontract; estimated starting and completion dates of subcontract; and the
geographical area in which the subcontract is fo be performed.

4. As used in this notice and in the contract resulfing from this solicitation, the "covered
ared” is [inserl description of the geographical areas where the coniract Is 1o be
performed giving the state, county, and cily, if any).



PARTICIPATION GOALS FOR MINORITIES AND FEMALES
(Office of Federal Contract Compliance Programs {OFCCP)

Technical Assistance Guide for Federal Construction Contractors, Appendix E)

Contractors may establish higher goails if they desire. Although a contractor is required
fo make good faith efforis 1o meet their godls, the godls are not quotas and no
sanctions are imposed solely for failure 1o meet them, The following factors explain the
difference between permissible goals, on the one hand, and unlawful preferences, on
the other; -

Participation rate goals are not designed to be, nor may they propetly or lawfully
be interpreted s, permitling unlowful preferential treatment and quotas with
respect to persons of any race, color, religion, sex, or nationdl origin.

Goals are neither quotas, sel-asides, nor a device to achieve proporifonal
representation or equal resulis. Rather, the goal-setting process is used fo target
and measure the sffectiveness of affirmative action efforts to eradicate and
prevent barriers to equal employment opportunity.

Goals under Executive Order 11244, as amended, do not require that any
spacific position be filed by a person of a parlicular gender, race, or ethniclty,
Instead, the requirement is that contractors engage In outreach and other
efforis to broaden the pool of qudlified candidates fo include minotities and
women.

The use of godls is consistent with principles of merit, because goals do not
tequire an employer to hire a person who does not have the qualifications
needed to perform the job successfully, hire an unaudlified person in preference
to another applicant who is quailified, or hire a less qualified person in preference
to a more gudiified person,

Goals may not be treated as a celling or a floor for the employment of members
of particular groups.

A contraclor's compliance s measured by whether it has made good faith
efforts to meet Iis goals, and faiiure to meet godls, by itself, is not a violation of
the Executive Order,



MINORITY/WOMEN/HANDICAP BUSINESS ENTERPRISE PROCUREMENT PROCEDURES

Projects assisted with Genesee Counly Community Development Block Grant {CDBG).
Emergency Shelter Grants (ESG); HOME Investment Partnerships Program [HOME} and
Supportive Housing Program (SHP} funds must comply with Program procurement standards.
Federcai regulations contained at 24 CFR 85.34(e}(2]{l} require that the opportunity to bid on
actlivities assisted, in any part, with these Genesee Counly Prograom funds, be offered to
MBE/WBE/HBE firms.

Local Units of Genesee Counly government, Non-Profit Agencies, Architectural / Engineering /
Design / Consulling firms; Prime Contractors, and Subcontractors must complete the
appropriate Procurement Quireach form [aftached) in order for bid procedures to be
complete and compliont with federal regulations. For your convenience a copy of the
Genesee County Office of Equity & Diversity Cerlified Businesses and Minority Business Directory
can be found ot http://www.acdme.com/employment/services.php to assist you in identifying
coniractors and businesses needed ta carry out your project actlvity, The Directory is not to be
construed as the sole source listing of MBE/WBE/HBE firms in our community, buf rather as one
source,

It Is required that a minimum of three contractors/business be contacted for each industry
Procurement that proposed to be assisted with Genesee County federal Program funds. Of
these thres, at least one MBE/WBE/HBE per industry must be offered the opportunily 1o bid on
the project activity. Exarnples of industies are: architectural and engineering services;
janitorial services; paper goods; asphalt paving services; roofing firms; electrician services; and
other construction trades, This is not an exhaustive list of activilies. Procurement procedures
depend on the amount of the work lo be procured. Please reference the attached
information on procurement and lator standards for federally assisted projects and activilies.

All subrecipients are responsible for ensuring that their Prime and Subcontractors clso complete
the MBE/WBE/HBE outreach form in order for the bid process to be considered compliant,
Prime Contractors are required to perform the outreach procedures when seeking
subcontractors for performing work / offering materlals, services, or supplies on the federaily
assisted project / activity. Proper documentation includes: the name of the company, name
of person contacted, date of coniact, registered mail slip, and identification of selected
MBE/WBE/HBE. Should the outreach documentation not include a potential MBE/WBE/HBE, the
subreciplent; prime and subcontractors must indicate through written documentation the
reason(s) why this situation has occurred.  This must be attached to the proposed bid
tabulations prior to approvat of acceptable bid by Genesee Counly.

It the proper documentafion Is not provided to Genesee County, the project procurement
procedures will not be considersed compliant, and therefore any resulting bids will not be
considered acceptable, The bid process may be delayed and/or may be required to be re-
bid should the MBE/WBE/HBE outreach process be non-compliont. This will be determined at
the sole discretion of Genesee County.

In order to assure complionce with federal regulations, ¢ copy of dil bid tabs and the
MBE/WBE/HBE oufreach forms must be submitted to Genesee County prior to any award of
confracts, the preconstruciion meeting; and/or any purchase of equipment, supplies, and / or
services 1o be assisted under a federally assisfed project / activity.



GENESEE COUNTY MBE/WBE/HBE OUTREACH REPORT
FOR LOCAL UNITS OF GOVERNMENT, CONTRACTORS AND SUBCONTRACTORS

Date:

Local Unit of Government:

Prime Conftractor:

Subcontracior:

Contact Person: Telephohe Number:

Name of Project:

Type (Construction, Matetials, Services OR Supplies)..

To comply with federal Procurement and MBE/WBE/HBE outreach requirements, local
units of government; non-profit agencies; prime confractors; and subcontractors are
required to select three businesses for each category, (L.e., materials, supplles, services,
design/engineering/architectural services, construction trades, eic.). Of these three
businesses, one business must be selected for solicitation from a MBE/WBE/HBE. This form
may be reproduced if necessary for additional contacts.

The foliowing information is required. If the proper documentation Is not provided, your
bid documentation will be considered as incomplete, and therefore will not be
considered acceptable.

Proper documentation includes: name of company, name of person contfacted, date
of contact, registered mail slip, and identification of selected MBE/WBE/HBE's.

1} Contractor Name:

Contact Person:

Form of Contact: Date:

Supporting Documeniation:

Written Bid Recelved: YES NO  Amount:

Were they Selected for Confracts: YES NO
if No, Why#?

MBE/WBE/HBE: YES NO
Section3: YES NO Ifyes, please fill out Section 3 forms.



2)

3)

Local Unit of Government Signature:,
Prime Contractor Signature:

Subcontractor Signaiure:

Contracior Name:

Contact Person;

Form of Contact: Date:

Supporting Documentation:

Written Bid Recelved: YES NO  Amount:

Were they Selected for Contract?: YES NO
if No, Why¥?

MBE/WBE/HBE: YES NO

Section3: YES NO Ifyes, please fill out Section 3 forms,

Contractor Name:;

Contact Person:

Form of Contact: Date;

Supporting Documentation:

written Bid Received: YES NO  Amount:

Were they Selected for Contract?: YES NO
If No, Why?

MBE/WBE/HBE: YES NO

Section3: YES NO If yes, please fill out Section 3 forms.

Date:
Date:

Date:




SECTION 3 CLAUSE
(24 CFR Part 135.38)

All section 3 covered confracts shall include the following clause [referred to as the
section 3 clause):

A. The work to be performed under this contract is subject to the requirements of
section 3 of the Housing and Urban Development Act of 1968, as amended, 12 US.C.
1701u {section 3). The purpose of section 3 is to ensure that employment and other
aconomlc opportunifies generated by HUD assistance or HUD-assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed fo low- and very low-
income persons, particularly persons who are recipients of HUD assistance for housing.

B. The pariies to this contract agree to comply with HUD's regulations in 24 CFR part 135,
which implement section 3, As evidenced by thelr execution of this contract, the parfies
to this contract certlfy that they are under no confractual or other impediment that
would prevent them from complying with the parf 135 regulations.

C. The contractor agrees to send to each labor organization or represenfative of
workers with which the contractor has o collective bargaining agreement or other
understanding, If any, o notice advising the labor organization or workers'
representative of the contractor's commitments under this section 3 clause, and will
post copies of the notice in conspicuous places at the work site where both employees
and applicants for fraining and employment positions can see the notice. The notice
shall describe the section 3 preference, shall set forth minimum number and job titles
subject to hire, avdilability of apprenticeship and training positions, the qudifications for
each; and the name and location of the person(s} taking applications for each of the
positions; and the anticipated date the work shall begin.

D. The contractor agrees to include this section 3 clause in every subconiract subject 1o
complicnce with regulations in 24 CFR part 135, and agrees to take appropriate action,
as provided in an applicable proviston of the subcontract or in this section 3 clause,
upon a finding that the subconiractor is in violation of the regulations in 24 CFR part 135,
The confractor will not subcontract with any subcontractor where the contractor has
notice or knowledge that the subcontractor has been found in violation of the
regulations in 24 CFR part 135.

E, The confractor will certify that any vacant employment positions, including training
positions, that are filled (1) after the contractor is selected but before the conifract is
executed, and (2} with persons other than those o whom the regulaiions of 24 CFR pari
135 require employment opporiunities to be directed, were not filled to circumvent the
coniractor's obligations under 24 CFR part 135,

F. Noncompliance with HUD's regulations in 24 CFR part 135 may result in sanctions,
termination of this contract for default, and debarment or suspension from future HUD
assisted contracts.



G. With respect to work performed in connection with section 3 covered Indian housing
assistance, section 7{b) of the Indian Self-Determinafion and Education Assistance Act
(25 U.S.C. 4508} also applies to the work 1o be performed under this contfract. Section
7{b) requires that 1o the greatest extent feasible (i) preference and opportunities for
training and employment shall be given fo Indians, and (i) preference in the award of
contracts and subcontracts shall be given o Indian organizations and Indian-owned
Economic Enterprises, Parties fo this contract that are subject to the provisions of section
3 and section 7{b) agree to comply with section 3 fo the maximum extent feasible, but
not in derogation of compliance with section 7(b),



ARCHITECTURAL BARRIERS ACT OF 1968 PROVISION
(Public Law 90-480, as amended through 1984 - 42 U.S.C. 4151 et seq.)

All contracts for construction of facilities shall contain a provision which requires
the recipient fo comply with the Architectural Bariers Act of 1968 (42 US.C. 4151~
4157), as amended, recuirement that the design of any facility consfructed
comply with the "Architectural and Transportation Accessibility Compliance
Board Guidelines under the Authority of the Architectural Barriers Act of 1968, as

amended,

ACCESSIBILITY GUIDELINES FOR BUILDINGS AND FACILITIES

www gecass-board, aov/adaag/hmib/adaag.htm

This document contains scoping and technical requitements for accessibility to
buildings and facliities by individuals with disabilities under the Amerlcans with
Disabllities Act (ADA) of 1990. These scoping and technical requirements dre o
be applled during the design, construction, and alteration of building and
facilities covered by fitles It and [l of the ADA to the extend required by
regulations issued by Federal agencies, including the Depariment of Justice and
the Department of Transporiation, under the ADA,

WATER POLLUTION CONTROL AGT PROVISIONS
Contracts and subgrants of amounts In excess of $100,000.00 shall contain a
provision which requires the recipient to agree to comply with all applicable
standards, orders, or regulations issued pursuant to the Clean Air Act of 1970 (42
U.8.C. 1857 et seq.) and the Federal Water Pollution Control Act (33 U.S.C.
1251 et seq.) as amended. Violations shall be reported fo the grantor agency

and the Regional Office of the Environmental Protection Agency.




PROJECT:

The above-referenced project Is o federally funded activity authorized under the
Housing and Community Davelopment Act of 1974, All successful bidders must
comply with the National Environmental Policy Act of 1969 and Executive Order
11990, Protection of Wetlands,

WETLANDS PROTECTION CLAUSE
Execulive Order 11990

Fvery applicant, reciplent, contracting party, contractor, and subcontractor shall
incorporate, or cause to be incotporated, in alt contracts for wotk in connection
with this Community Development Block Grant project, the following clause
{referred to as the Wetlands Protection Clause}, During the performance of this
contract, the contractor agrees to take the following precautions to protect,
preserve, and enhance the natural and beneficial values of wetlands in carrying
out his/her responsibilities under this confract:

1. The coniractor agrees that all work performed under this coniract will be kept
to existing roadways and their associated drainage ditches.

2. The contractor agrees that any spoils accumulated as a result of the roadway
and ditch work s to be transported out of the project area to prevent its possible
deposit in nearby sensitive wetland areas.

3. The contractor agrees, that in those areas of impending contact between the
roadway and d sensltive wetland areq, efforts will be made to impede such
contact,

4. The contractor agrees to include this clause in every subcontract for work in
conneclion with this project and will, at the direction of the applicant for or
reciplent of the federal financial assistance, take appropriate action pursuant 1o
the subcontract upon a finding that the subcontractor is in violation of the
provisions of this clause.

5. Compliance with the provisions of this clause, Executive Order 11990, the
regulations set forth in 24CFR 58, and all applicable environmenial rules and
orders of the Depariment issued thereunder prior to the execution of the
contract, shall be a condition of the federal financial assistance provided {o the
project, binding upon the applicant or recipient, its contractors and
subcontractors, ifs successors, and assigns to Those sanctions specified by the
grant or contract through which federal assistance is provided and to such
sanctions as are spedcified by Community Development Block Grant Regulations
24CFR 570, Sections 570.910, 570911 and 570.213, or section 111{A} of the
Housing and Community Development Act of 1974,



Bubibie B,

This project will comply with all codes, standards, regulations and workers’ safety rules that are
administered by federal agencies (EPA, OSHA and DOT), state agencies {MIOSHA, MDNRE and DCH) and
any other local regulations and standards that may apply.

Proposals shall be responsible for compliance with the following requitements:

3. Michigan Builders or M&A ~Home Wrecking License

4, Michigan Accredited Asbestos Building inspector Certification for Company

5. Michigan Accredited Asbestos Certification for Asbestos Supervisor

6. Michigan Accredited Ashestos Certification for workers

7. OSHA 40-hour Hazardous Waste Operations Certification (HAZWOPER)

8. OSHA 8-hour refresher HAZWHOPER Re-certification

9. Administrative Rules of Part 111, Hazardous Waste Management, of the NREPA, PA 451, 1994
10. Part 169, Scrap Tires, of the NREPA

11. Laboratory Certificate of Accreditation to ISQ/IEC 17025:2005 in accordance with 40 CFR CH.1 {1-1-
87 Edition}, Part 763, Subpart F, Appendix A, pp.293-299.

12, Compliance with MIOSHA Part 602 Ashestos Standards for Construction (as amended June 5, 2013)
brgp:/fwwwrrpichigan gov/dociments/Cls. WSH pari60? 37718 7.pdf

13. OSHA 29 ClRF 1926- Construction Industry Standards

14.29 CFR 1910.1001, 19326.1101 & 1915.1001 — Procedures of Gccupational Exposure to Asbestos
15, 29 CFR 1910.1200 — Hazard Communication

16. 40 CFR Part 261- EPA Regulations

17, HUD Titte X parts 1012-1013



